




John Spence 
John Spence is a management consultant and corporate trainer 
who has led workshops at more than 300 companies worldwide and 
served as guest lecturer at more than 90 colleges and universities in 
the United States.

A former director of one of the Rockefeller foundations, Spence was 
nominated at the age of 27 as one of the top CEOs in Florida. For 
more than a decade, he has worked with corporate clients including 
AT&T, IBM, GE, Pepsi, Ameritech, Verizon, Ford, State Farm, Bank 
of America, and some of America’s leading financial investment 
firms. He has lectured at Harvard, Cornell, and the Wharton School 
of Business at the University of Pennsylvania, and serves as advisor 
to the University of Central Florida’s Technology Incubator and Rawls 
College of Business at Texas Tech University. In addition to his work 
as an executive consultant, John is also the managing partner of 
Flycaster and Company, a strategic branding, design and advertising 
firm.

Spence is the author of  Excellence by Design: Leadership, a 
straightforward and practical guide to becoming an extraordinary 
leader. With solid advice, powerful tools and timeless wisdom, the 
book helps both new leaders and seasoned veterans dramatically 
improve their effectiveness.

Dr. Ellen O’Sullivan, CPRP
Ellen O’Sullivan, Ph.D., CPRP is a long time park and recreation 
professional 
•	who began her life’s work as a camp counselor and community 

recreation director and evolved to university professor and 
consultant.   

•	has long believed in the power and promise, that parks and 
recreation holds for individuals, communities, and society overall.  

•	her contributions to the field include authorship of several books 
on marketing, major role in the benefits movement, ground-
breaking applied research in health using the innovative magnet 
center approach as well as her role supporting and sustaining 
community agencies as they strategically alter course to create a 
viable future in the health, livability, and vitality of communities.



David Barth, CPRP, AICP, ASLA
Dave Barth is the Principal-in-Charge of the West Palm Beach 
office of Glatting Jackson Kercher Anglin, 150 person Community 
Planning firm, where he specializes in parks and open space system 
planning, community visioning and urban design.  In addition to his 
experience with over fifty (50) community open space and/or vision 
plans, he also speaks and writes extensively on community visioning 
and parks and open space system topics.  He recently prepared the 
chapter Parks, Recreation and Open Space Needs Assessment 
for the new American Planning Association’s Planning and Urban 
Design Standards,  as well as the Needs Assessment chapter for 
the recent APA publication From Recreation to Re-creation:  New 
Approaches in Parks and Open Space System Planning.   Recent 
presentations include Getting to Smart Growth:  Parks and Open 
Space Systems Can Lead the Way to Better Communities at 
the International Making Cities Livable Conference in Portland, 
Oregon; and Using Parks System Planning as a Tool to Create 
Livable Communities at the National Recreation and Parks System 
Congress in Indianapolis, Indiana.

Dave is a Certified Parks and Recreation Professional (CPRP), as 
well as a Certified Planner (AICP) and a Registered Landscape 
Architect.  He holds a Bachelors Degree in Landscape Architecture 
from the University of Florida (1978) and a Masters Degree in 
Organizational Leadership from Palm Beach Atlantic University 
(2002). 

Karen D. Palus, CPRP
Karen D. Palus joined the City of Tampa in 2004 as the Director of 
the Parks and Recreation Department. She oversees a $36 million 
dollar operating budget and a staff of over 500 professionals. The 
Tampa Parks and Recreation Department serves over 300,000 
residents, offering recreational, environmental and other park 
programs and services for all ages and abilities.  
Prior to coming to the City of Tampa, Karen was with Brevard County 
Parks and Recreation Department as the South Area Manager, 
Orange County Parks and Recreation Department as a Program 



Coordinator and Site Supervisor with the West Orange Trail. Her 
employment resume also includes Martin County in the Jensen 
Beach area.

Karen is a Certified Parks and Recreation Professional (CPRP) and 
has over 20 years of experience. She received her Masters Degree 
in Public Administration from the University of Central Florida and 
her Bachelor of Science Degree in Secondary Physical Education 
from the University of South Florida.
Karen is active in advancing parks and recreation as a profession; 
she is committed to her professional organizations and has been an 
engaged leader at the local, state and national levels. Karen served 
as the Florida Recreation and Park Association President in 2004 
and has been on the Board of Directors of FRPA since 1997. Through 
her tenure she has chaired and served on numerous committees for 
both the Florida Recreation and Park Association and the National 
Parks and Recreation Association. Karen is a recipient of the FRPA 
Achievement Award and the Outstanding Leadership Award from 
the Center for Autism and Related disorders for her role in inclusive 
opportunities.

Karen is additionally involved in the Tampa Bay community where 
she holds an executive committee role on the Board for the Mayor’s 
Beautification Program; serves as a Board of Director for Tampa’s 
Lowry Park Zoo; The Stewards Foundation; Friends of Tampa 
Recreation, Inc; and the West Tampa Boys and Girls Club.  



Application Criteria and Process:  All applicants must have 
•	 been working full-time in the field of parks and/or recreation for a period of not less than 

five years;
•	 shown progressive ascension from entry level into higher level positions;
•	 responsibilities that include administration and overseeing or coordinating the work of other 

full time employees; and,
•	 a willingness to dedicate time continuing the learning experience after the Academy.

The Academy program is ideal for professionals who continue to seek a higher level of 
excellence within their agency, and the field.  This Academy will begin to prepare the next 

generation of parks and recreation administrators, and therefore is not intended as continuing education for individuals 
who may be considering leaving the field in the next 5 years.

Pre-Requisites:  Pre-requisite reading and assignments will be required.  Completion of the FRPA Leadership Profile 
on-line assessment will be required, and Academy participants will use their results in the training sessions.

Fee:  The fee for the Academy is $ 695 and includes tuition, breaks, breakfasts and lunches, the FRPA Leadership 
Profile Tool, any required pre-requisite reading material, handout materials for all courses, and a discount on  
registration to the 2009 FRPA Annual Conference.

Participation:  Attendance is mandatory and participants are required to attend or may be withdrawn from the 
Academy.  Numerous networking opportunities will also take place at meals, socials, etc., and therefore participation 
at these opportunities is required.

There will also be post-Academy assignments that will be a vital part of the Academy, and which will provide the 
opportunity for you to integrate the information you receive during the Academy into a practical work environment.  
Post-Academy group activities will serve to enhance your experience and continue your learning opportunity through 
to year two.

Participants will be asked to turn cell phones, pagers, personal data devices, etc., off during course instruction.  There 
will be ample breaks provided to allow for touching base with the office or family.  Emergency numbers will be provided 
and any emergency phone calls should be placed to those numbers.  If a participant leaves any course during the 
session, this will be considered an absence and the candidate may be withdrawn from the Academy.

Multiple tiers of the Academy will be provided in future years.  In order to attend upper tier courses, individuals will be 
required to have attended lower tier courses.

Application:  Applications must be complete when submitted in order to be considered, and received no later 
than July 1, 2009.  Successful applicants will be notified by July 15th of their acceptance into the Academy.  Tuition 
payment arrangements will be made at that time.

Return original Application by July 1, 2009 to:

	 Joe Abrahams Academy Selection
	 c/o FRPA
	 411 Office Plaza Drive
	 Tallahassee, Fl 32301-2756

JOE ABRAHAMS ACADEMY for LEADERSHIP EXCELLENCE
Application Form
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Application Criteria and Process:  All applicants must have  
 been working full-time in the field of parks and/or recreation for a period of not less than five 

years; 
 shown progressive ascension from entry level into higher level positions; 
 responsibilities that include administration and overseeing or coordinating the work of other full 

time employees; and, 
 a willingness to dedicate time for continuing the learning experience after the Academy. 
 
The Academy program is ideal for professionals who continue to seek a higher level of excellence 
within their agency, and the field.  This Academy will begin to prepare the next generation of parks 
and recreation administrators, and therefore is not intended as continuing education for individuals 
who may be considering leaving the field in the next 5 years. 

 
Pre-Requisites:  Pre-requisite reading and assignments will be required.  Completion of the FRPA 
Leadership Profile on-line assessment will be required, and Academy participants will use their results 
in the training sessions. 
 
Fee:  The fee for the Academy is $695 and includes tuition, breakfasts and lunches, the FRPA 
Leadership Profile Tool, any required pre-requisite reading material, handout materials for all courses, 
and a 50% discounted registration to the 2009 FRPA Annual Conference. 
 
Participation:  Attendance is mandatory and participants are required to attend or may be withdrawn 
from the Academy.  Numerous networking opportunities will also take place at meals, socials, etc., and 
therefore participation at these opportunities is required. 
 
There will also be post-Academy assignments that will be a vital part of the Academy, and which will 
provide the opportunity for you to integrate the information you receive during the Academy into a 
practical work environment.  Post-Academy group activities will serve to enhance your experience and 
continue your learning opportunity through to year two. 
 
Participants will be asked to turn cell phones, pagers, personal data devices, etc., off during course 
instruction.  There will be ample breaks provided to allow for touching base with the office or family.  
Emergency numbers will be provided and any emergency phone calls should be placed to those 
numbers.  If a participant leaves any course during the session, this will be considered an absence and 
the candidate may be withdrawn from the Academy. 
 
Multiple tiers of the Academy will be provided in future years.  In order to attend upper tier courses, 
individuals will be required to have attended lower tier courses. 



 
Application:  Applications must be complete when submitted in order to be considered, and 
received no later than July 1, 2009.  Successful applicants will be notified by July 15th of their 
acceptance into the Academy.  Tuition payment arrangements will be made at that time. 
 
 
 
 
 
Return original Application by July 1, 2009 to: 
 
 Joe Abrahams Academy Selection 
 c/o FRPA 
 411 Office Plaza Drive 
 Tallahassee, Fl 32301-2756 
 
 
 NO FACSIMILES, SCANNED DOCUMENTS, OR EMAIL SUBMISSIONS ACCEPTED 



 

APPLICATION FORM 
(please print or type all information) 

 
I. PERSONAL DATA 
 
Name _____________________________________________________________________________  
 
Title _________________________________  Years in Current Position ____________ 
 
Total Years in Parks and Recreation Profession __________________ 
 
Professional Certifications/Designations (please list name of certifications/designations, not just 
acronyms) 
 
__________________________________________________________________________________
__________________________________________________________________________________ 
 
 
Employing Agency __________________________________________________________________ 
 
Mailing Address _____________________________________________________________________ 
 
City, State, Zip ______________________________________________________________________ 
 
Telephone with Area Code ____________________________ Fax _________________________ 
 
Email address ______________________________________________________________________ 
 
Hobbies or Special Interests 

__________________________________________________________________________________

__________________________________________________________________________________ 

 

II. ATTACH A CURRENT RESUME which includes an education history (college, university, 
 continuing education highlights, etc.), professional organizations to which you belong and 
 leadership positions held, special honors received, community organizations to which you 
 belong and leadership positions held, etc. 
 
 
 
 

~ more ~ 
 
 
 

FLORIDA RECREATION AND PARK ASSOCIATION 

JOE ABRAHAMS 
ACADEMY FOR LEADERSHIP EXCELLENCE 



III. QUESTIONS – please attach no more than one page with a response for the questions 
below. 

 
A. What three expectations do you have from your attendance at this Academy? 

   
B. What do you consider the three most pressing issues facing our profession? 
 

 
 
 
IV. COMMITMENT 
 

 I understand the purpose of The Joe Abrahams Academy for Leadership Excellence, 
and if I am selected, I will devote the time and resources necessary to complete the 
program.   

 I understand that any pre-reading assignments and attendance at all sessions is 
mandatory.   

 I understand that even though emergencies do arise, any participant missing courses, 
for whatever reason may be asked to withdraw from the program and no partial credit or 
refund will be given.   

 I have the full support of my employer for the time required to participate.   
 I commit to participating in the mentoring portion of the program which will follow the 

initial training program, for a period of no less than one year. 
 
 
 
____________________________________________________  _________________ 
 Signature of Applicant        Date 
 
 
 
 
 
 
 
 
 

Return original Application by July 1, 2009 to: 
 
 Joe Abrahams Academy Selection 
 c/o FRPA 
 411 Office Plaza Drive 
 Tallahassee, Fl 32301-2756 
 
 
 NO FACSIMILES, SCANNED DOCUMENTS, OR EMAIL SUBMISSIONS ACCEPTED 

 


